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A G R E E M E N T
This Agreement made and entered into this 
30th day of July 1963, by and between the 
PENINSULA AUTO DEALERS ASSOCIATION, 
" W  Abd on-  behalf of' its melllbei S TlHldlWn 
Appendix “A”, and hereinafter referred to as 
the Employer, and the PENINSULA AUTO 
MECHANICS, LODGE No. 1414, INTERNA­
TIONAL ASSOCIATION OF MACHINISTS, 
AFL-CIO, hereinafter referred to as the Union.
Witnesseth:
In consideration of the premises and of the 
respective promises, agreements and covenants 
of the said parties signatory hereto, they do 
hereby mutually agree as follows, to-wit:
SECTION I 
Recognition
The Employer hereby recognizes the Union 
as the sole collective bargaining agent for all 
employees coming under the jurisdiction of the 
Union exclusive of supervisory personnel.
SECTION II 
Jurisdiction
This Agreement shall cover all employees 
of the Employer who come under the jurisdic­
tion of the Union, as described in Section Y of 
this Agreement.
SECTION III
Conditions of Employment
Immediately after hiring a new employee 
covered by this Agreement, the Employer shall
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notify the Union in writing of the name and 
classification of such employee on a form to be 
furnished by the Union for this purpose. The 
Employer agrees to inform each new employee 
hired of the Union security provisions of this 
Agreement.
Only members in good standing in the 
Union shall be retained in employment. For the 
purpose of this section “members in good 
standing” shall be defined to mean employee 
members in the Union who tender their peri­
odic dues and initiation fees uniformly required 
as a condition of acquiring or retaining mem­
bership.
The Employer agrees to advise the Union 
of its requirements for employees prior to fill­
ing any vacancies or creating new employment 
in sufficient time to enable the Union to submit 
applicants for consideration. The employer re­
serves the right to reject any applicant for 
employment; however, first consideration shall 
be given to qualified persons who have had 
previous experience by actual employment in 
the County of San Mateo and/or Northern Santa 
Clara County.
Non-members of the Union employed by, or 
subsequently hired by the Employer must com­
plete membership on the 31st day following the 
commencement of employment, or the effective 
date of this Agreement, or the date of signing 
of this Agreement, whichever is the later. The 
Employer agrees that upon receipt of written 
notice from the Union of non-compliance of 
such employee with the terms as related above 
respecting the establishment and maintenance 
of membership in the Union to discharge such 
employee within forty-eight (48) hours after 
receipt of such notice.
.
4
Whenever an employee quits or is laid off 
or is discharged the Union shall be notified of 
such fact in writing by the employer within 
forty-eight (48) hours. Said notice shall state 
the time when said employee was severed from 
the payroll.
The Employer shall be the judge of the 
competency of employees, subject to the right 
of any employee whose competency may be 
challenged to the processes of the grievance 
procedure hereinafter provided.
Suspension or dismissal from service for 
justifiable cause shall not be considered a vio­
lation of any of the provisions of this Agree­
ment.
It is presumed that any employee who has 
been retained in the service of an employer for 
sixty (60) calendar days shall have established 
competency.
SECTION IV
Work Day —  Work Week
(a) WORK DAY: Eight (8) hours, within 
not to exceed nine (9) consecutive hours, shall 
constitute a day’s work, starting time to be 
between 8:00 a.m. and 9:00 a.m. for the day 
shift.
(b) WORK WEEK: Five (5) eight (8) hour 
days, forty (40) hours, Monday to Friday inclu­
sive, shall constitute a regular week’s work.
(c) A swing shift may be established start­
ing between 4:30 and 5:30 p.m. of any day,
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Monday through Friday, at ten (10) percent 
over the regular rate, such shift to be an estab­
lished shift and employees of such shift are to 
be recognized as swing shift employees.
(d) In the event an employee reports for 
work and has not received notification from the 
Employer not later than the preceding work 
day that he is not to report for work, he shall 
be guaranteed one day’s work or pay therefore, 
providing the employee was present for work a 
full day on his last scheduled work day prior to 
the date of intended lay off, unless absence is 
due to sickness, accident, or an act by the 
Employer which prevented the employee from 
being present for work.
(e) In the event an employee should suffer 
an industrial injury or illness on the job that 
requires loss of time for treatment, he shall 
nevertheless be paid at his regular pay rate for 
necessary time lost for treatment only during 
the shift in which such injury or illness occurs.
SECTION V
Wage Rates and Classifications
(A) DEFINITIONS:
(All employees covered by this Agreement, 
except sander-rubbers and foremen who use 
the tools of the trade, shall, for the purposes 
hereof, be divided and classed as journeymen 
or apprentices.)
(1) JOURNEYMEN: A journeyman is a 
member of one of the trades mentioned in the 
classifications listed below who has served his 
apprenticeship or otherwise acquired the 
knowledge, experience and ability sufficient to
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perform work assigned to him within a reason­
able time and to the satisfaction of the Em­
ployer.
(2) APPRENTICES: Apprentices are em­
ployees who are indentured to learn a trade. 
Apprentices shall be under the supervision 
of a journeyman or journeymen and shall be 
given a reasonable opportunity to learn the 
respective craft in which they are employed. 
They are to be advanced as rapidly as their 
knowledge and fitness merit. Apprentices shall 
not be allowed to work overtime, except in 
company with a journeyman. Apprentices shall 
be indentured by and be under the supervision 
of the Joint Apprenticeship Committee of the 
Automotive Industry of the Peninsula. This 
Committee is comprised of an equal number 
of employers and Union members. The term of 
apprenticeship shall be a period of four years. 
He shall have related school instruction of not 
less than one hundred forty-four (144) hours 
per year, and not less than five hundred sev­
enty-six (576) hours for the four (4) year 
period of apprenticeship.
(3) RATIO 01 APPRENTICES TO JOUR­
NEYMEN : (a) One apprentice may be employed 
in each shop (department not to be considered 
as a separate shop) where one (1) journeyman 
is regularly employed and one (1) additional 
apprentice may be employed for an additional 
five (5) journeymen regularly employed in 
such shop. Thereafter an additional apprentice 
may be employed for each five additional jour­
neymen regularly employed in such shop. The 
foregoing ratio shall be maintained in the event 
of reduction of journeymen, (example, one to 
one, two to six, three to eleven, four to sixteen), 
except as follows:
7
For the duration of this Agreement the 
employer may, upon approval of application to 
the Joint Apprenticeship Committee, place bona 
fide fourth year apprentices in the journeyman 
ratio for the purpose of computing the number 
of apprentices allowed for each shop. No Jour­
neyman shall be employed to take the place of 
an apprentice at an apprentice’s wage.
(B) CLASSIFICATIONS:
(1) JOURNEYMEN: The term journeymen, 
as used in this Agreement, applies to all crafts­
men within the jurisdiction of the Union who 
have completed their apprenticeship and are 
recognized as Journeymen by the employer and 
the Union, i.e., machinists, painters, body fen­
der mechanics, heavy duty mechanics, radiator 
repairmen, welders, mechanics trimmers, auto 
radio repairmen and new car preparation men.
(2) It is understood that the minimum 
rates of pay cover classifications of work as 
well as classifications of employees. Employ­
ees who perform the work of any such classifi­
cation shall, regardless of their own classifi­
cation while so employed, receive not less than 
the rate of pay provided therefore.
(C) MINIMUM RATES OF PAY FOR 
STRAIGHT TIME:
It is hereby agreed that the following mini­
mum rates of pay shall prevail for the duration 
of this Agreement.
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7-16-03 7-16-64
to to
.lournoyman 7-15-64 7-15-66
Machinists ..................... ....... $3.67% $3.83%
Painter ........................... .......  3.67% 3.83%
Body, Fender.................... ..... . 3.67% 3.83%
Radiator Repair.............. ........ 3.67% 3.83%
Welders ........................... .......  3.67% 3.83%
Heavy Duty Mechanics—.......  3.67% 3.83%
Trimmers _______ _____ .......  3.55 3.71
Mechanics ...............................  3.55 3.71
Radio Repairmen............. .......  3.55 3.71
New Car Preparation.............  3.55 3.71
Sanders, Rubbers........... .......  3.01 3.17
APPRENTICES, BODY, ETC.
7-16-63 7-16-64
to to
7-15-64 7-15-65
1st Six Months................ ....... $2.39 $2.49
2nd Six Months......................  2.57 2.68
3rd Six Months................ ........ 2.76 2.88
4th Six Months................ .......  2.94 3.07
5th Six Months................ .......  3.12 3.26
6th Six Months................ .......  3.31 3.45
7th Six Months................ .......  3.49 3.64
8th Six Months................ .......  3.60 3.76
MECHANICS, ETC.
1st Six Months................ ....... $2.31 $2.41
2nd Six Months.............. ......  2.49 2.60
3rd Six Months................ .......  2.66 2.78
4th Six Months................ .......  2.84 2.97
5th Six Months................ .......  3.02 3.15
6th Six Months................ .......  3.20 3.34
7th Six Months................ .......  3.37 3.52
8th Six Months................ .......  3.48 3.64
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Heavy Duty Mechanics are hereby desig­
nated as those who work on trucks and heavy 
equipment rated at (G.V.W.) 14,000 pounds or 
over. Mechanics must work a minimum of one 
(1) continuous hour per shift on heavy duty 
trucks to be entitled to the Heavy Duty Me­
chanics rate of pay for time so worked.
SANDER-RUBBERS shall be under the 
supervision of a journeyman at all times. The 
ratio of Sander-Rubbers, to Journeymen Paint­
ers shall not exceed the following: One painter, 
one sander-rubber. Two painters, three Sander- 
Rubbers, Three or more painters, as many 
sander-rubbers as are needed to prepare the 
work for the painters. Sander-rubbers shall 
not be allowed to use spray gun.
Working Foremen shall receive ten (10) 
percent above the rates of pay for their con­
cerned classifications.
(D) OVERTIME AND RATE OF PAY
(a) All time worked outside of the straight 
time hours provided for herein or worked in 
excess of eight (8) hours during such hours, 
Monday to Friday inclusive, shall be paid for 
at the overtime rates hereinafter provided.
(b) Overtime continuous with an employ­
ee’s regular shift shall be paid for at one and 
one-half (1%) times the employee’s straight 
time rate for the first three (3) hours, and 
double time thereafter, during any day Monday 
through Friday. Overtime shall be distributed 
as nearly equal as possible.
(c) Overtime not continuous with an em­
ployee’s regular shift shall be at double the 
straight time rate, with a minimum of two (2)
10
hours pay for each time required to report for 
work. Time to start when he reports to work.
(d) Saturday between 8:00 a.m. and 12 
noon, shall be paid for at time and one-half 
(IV2 ) rate, with a minimum of four (4) hours, 
at such rate.
(e) Except in case of unforeseen necessity 
no employer or journeyman operator shall per­
form work covered by this agreement between 
the hours of 12 noon on Saturday and 8:00 a.m. 
on the following Monday, or between the hours 
of 6:00 p.m. of the day preceding recognized 
holidays and 8:00 a.m. of the day following 
such holidays for the day shift.
(f) Sundays and Saturdays after twelve 
(12) noon shall be paid for at double the em­
ployee’s rate.
SECTION VI 
General Provisions
(A) HOLIDAYS:
New Year’s Day, Washington’s Birthday, 
Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day, Christmas Day and Friday 
after Thanksgiving shall be holidays and any 
work performed on these holidays shall be 
compensated for at the double time rate in 
addition to the regular weekly rate. The above 
named holidays shall be paid for as if worked, 
provided the employee is available for work 
the regularly scheduled work day prior to and 
the first scheduled work day following the 
holiday, except in cases where absence from 
work was due to bona fide accident, illness, or 
absence from work was approved by the em­
ployer or by mutual agreement.
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(B) VACATIONS:
(1) All employees covered by this Agree­
ment who have been continuously employed by 
any single employer for a continuous period 
of sixty (60) days, if thereafter employment 
is severed by the employer or by voluntary 
termination, shall be nevertheless entitled to, 
and be paid, the vacation pay herein provided 
for upon a basis of one-twelfth (1/12) of his 
straight time weekly wage rate for each calen­
dar month of employment or major portion 
thereof following the anniversary date of his 
employment.
(2) All employees covered by this Agree­
ment who shall have been continuously em­
ployed by any single employer for a continuous 
period of one (1) year, if thereafter their em­
ployment is severed by the employer or by 
voluntary termination, shall be nevertheless 
entitled to, and be paid, the vacation pay herein 
provided upon the bases of two-twelfths (2/12) 
of his straight time weekly wage rate for each 
calendar month of employment or major por­
tion thereof following the anniversary date of 
his employment.
(3) All employees covered by this Agree­
ment who shall have been continuously em­
ployed by any single employer for a continuous 
period of ten (10) years, if thereafter their em­
ployment is servered by the employer or by 
voluntary termination, shall be nevertheless 
entitled to and be paid the vacation pay herein 
provided upon the basis of three twelfths (3/12) 
of his straight time weekly wage rate for each 
calendar month or major portion thereof fol­
lowing the anniversary date of his employment.
(NOTE) Paragraphs (1) through (3), shall 
be interpreted to provide employees one (1)
12
week’s vacation with pay upon completion of 
one (1) year of employment: two (2) weeks 
vacation with pay upon completion of two (2) 
years of employment: and three (3) week’s of 
vacation with pay upon completion of ten (10) 
years of employment.
(4) No employee covered by this Agree­
ment having less than sixty (60) days continu­
ous employment, who shall resign from his 
employment or be discharged therefrom, shall 
be entitled to the vacation pay herein provided.
(5) An employee’s continuous employment, 
shall not be affected by involuntary layoffs, 
absence due to illness or accident aggregating 
less than sixty (60) days in the annual contract 
period nor by grants of voluntary requests for 
time off granted by the employer. However, If 
the employee is accepted for re-employment 
within one (1) year he shall retain any rights to 
accumulated vacation he has established under 
this section.
(C) GUARANTEED WEEKLY WAGE:
Employees starting work 8:00 a.m. to 9:00 
a.m. Monday shall be guaranteed a full week’s 
work at the guaranteed weekly wage for the 
day shift.
Employees starting work 4:30 to 5:30 p.m., 
Monday shall be guaranteed a full week’s work 
at the guaranteed weekly wage for the swing 
shift.
Exclusive of overtime and voluntary ab­
senteeism they shall be paid a sum equivalent 
to forty (40) hours at the straight time rate, 
based on the forty (40) hour week.
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To qualify for a guaranteed weekly wage, 
an employee must have been continuously em­
ployed by his employer for a period of sixty 
(60) calendar days.
(D) CHANGE OF OWNERSHIP:
In the event of a change of ownership, the 
successor employer who retains or rehires 
within thirty (30) days the employees of his 
predecessor shall maintain the employee’s seni­
ority standing established under the former 
management.
(E) SENIORITY:
Seniority within job classifications shall 
prevail in the reduction and restoration of 
forces. Employees will be entitled to seniority 
rights after sixty (60) days of continuous serv­
ice with the Employer. Such seniority shall 
date from day of hire.
(F) LABOR-MANAGEMENT COMMITTEE:
There shall be established under this 
Agreement a Labor-Management Committee 
composed of an equal number of representa­
tives from the Employers and the Union. It 
shall be the duty of said committee to secure 
uniform cooperation within the industry in the 
enforcement and observance of the provisions 
of this Agreement.
(G) MEETINGS:
No employee covered by this Agreement 
will be required to attend in excess of two (2) 
service instruction meetings per month, not 
exceeding two (2) hours duration each, outside 
of the members regular working hours provided
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for in this Agreement, and twenty-four (24) 
hours notice will be given in advance. The 
subject matter of these service meetings, as 
near as practicable, will be confined to service 
instructions.
No meetings shall be held by the Employer 
so as to conflict with the regular meeting of 
the Union on the first and third Thursday of 
each month. The Union shall furnish the em­
ployer three (3) days’ notice of any special 
meetings so as to avoid conflict. Should the 
employer hold meetings more often than herein 
provided, such meetings shall be paid for at 
the rate of straight time.
Whenever an employee is required to at­
tend a meeting outside of the territorial juris­
diction of the employer, called for the purpose 
of instruction or information relative to 
changes in equipment, or product, new pro­
cesses or such other matters which are deemed 
necessary for the prompt and efficient perform­
ance by the employees of their duties, then 
said employees shall be paid straight time and 
traveling expenses to and from such meetings.
(H) UNIFORMS AND LAUNDRY:
Coveralls or uniforms bearing the Employ­
er’s advertisement will be furnished by the 
Employer, if the employees are required to 
wear such uniforms with such insignia. Laun­
dry is to be paid by the employee, of One Dol­
lar ($1.00) each week, but not in excess thereof.
(I) VOTING TIME:
In cases where there is considerable dis­
tance between an employee’s place of voting 
and his place of employment, such employee 
shall be allowed sufficient time off for voting
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in national elections without loss of pay, the 
time of day to be granted off for such purpose 
to be at the discretion of the Employer.
(J) VISITS TO ESTABLISHMENTS:
It is mutually agreed that the duly author­
ized representative of the Union shall be per­
mitted to visit the establishment of the Em­
ployer to ascertain whether or not the terms 
of this Agreement are being observed, or to 
assist in the adjusting of any grievances that 
may arise.
(K) WAGE MINIMUMS:
Wage rates stipulated in this Agreement 
are recognized as minimum. Higher rates may 
be paid for efficiency and ability at the dis­
cretion of the employer. No reduction in wages 
shall be made as a result of the signing of this 
Agreement.
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(L) ABOLITION OF WAGE SYSTEMS:
The following system of computing wages 
will be eliminated from all shops: Non-payment 
for un-applied time, flat rate, piece work, task, 
contract and bonus systems. b . a /
(M) SUB-CONTRACT WORK
The Employer may sub-contract work of 
any classification listed in Section 5, and he
>  ■
that such outside work be performed by mem- 
bers orUTTrUmom y ^
(N) DISCRIMINATION: \
No employee shall be discharged, discrim­
inated against or penalized because of his ac­
tivities in the Union or for carrying out the
y v
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duties prescribed by the Union for him to act 
upon, providing such duties or activities do 
not interfere with the performance of his regu­
lar duties in employment.
(O) SHOP STEWARDS:
The employees in any shop may choose 
from their number a shop steward to act on 
their behalf and in such capacity as may be 
assigned to him by the Union, but such activi­
ties shall be performed on such employee’s 
time and shall not interfere with his employ­
ment.
(P) UNION OR SHOP RULES:
Neither party to this Agreement will, dur­
ing the term of this Agreement, make or en­
force any rules or By-Laws contrary to the 
terms of this Agreement.
(Q) TOOL INSURANCE:
Employee’s work tools, while on the Em­
ployer’s premises, will be insured by the Em­
ployer for fire and extended coverage, which 
shall include wind, hail, riot, civil commotion, 
smoke and explosion.
SECTION VII 
Insurance
(a) No employee shall be required to take 
out, or sign for any insurance other than that 
which is required by law, and except that which 
is provided by this Agreement.
(b) The Employer shall provide to the em­
ployees a group insurance plan which shall be 
identified as plan number G-91494 and which 
shall be a joint trustee plan, and will cover all
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present employees immediately, and future em­
ployees will be covered not later than thirty 
(30) days after date of employment. This plan 
shall contain all of the terms and conditions set 
forth in the Peninsula Automobile Dealers In­
surance Trust Agreement entered into on 
October 6, 1959, as amended. The benefits of 
such group insurance plan shall be identical to 
the schedule of benefits provided in the special 
group insurance program of the Northern Cal­
ifornia Motor Car Dealers Association, as 
amended for time to time.
SECTION VIII
Adjustment of Grievances
Should a controversy, dispute or disagree­
ment arise during the term of this Agreement 
regarding the interpretation or application of 
the Agreement as written, there shall be no 
strike or lockout as a result of such contro­
versy, dispute or disagreement but the differ­
ences shall be adjusted in the following man­
ner:
Should a grievance arise that cannot be 
satisfactorily adjusted by the employer and the 
employee, the matter should then be referred to 
the business agent of the Union and the repre­
sentative of the employer for adjustment, and 
if the matter is not amicably settled within five 
(5) days, a written report shall be made by 
the complaining party setting forth in detail 
the nature of the specific issues, which shall 
be referred to a grievance committee, as here­
inafter set forth.
All complaints must be filed in writing 
within thirty (30) days after the matter in dis­
pute or disagreement is alleged to have oc­
curred; provided that any complaints in refer­
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ence to dismissal must be filed in writing to 
the employer within fourteen (14) days from 
the date of dismissal. Complaints not filed 
within the limits herein specified shall be in­
valid and there shall be no right of appeal by 
any party involved. If settlement is not reached 
within five (5) days the unresolved grievances 
shall be submitted to a Board of Adjustment, 
which shall be appointed as follows:
Two (2) members shall be appointed by 
the employer involved and two (2) members 
shall be appointed by the Union. In the event 
a majority of the appointees do not agree upon 
a settlement of the dispute or grievance within 
five (5) days after their appointment, they 
shall, within three (3) days thereafter, mutu­
ally select a neutral chairman who shall be 
disinterested and not a member of the Union, 
or engaged in the same line of business as the 
employer, and these five (5) shall constitute a 
Board of Arbitration who shall render a de­
cision within five (5) days that shall be final, 
binding and conclusive upon all parties. The 
members of the committee representing the 
employees and the employers, if compensated, 
shall be paid by the respective principals, and 
the other expenses incurred as a result of 
arbitration shall be borne one-half (%) by the 
Union and one-half (%) by the Employer.
SECTION IX 
Savings Clause
The contracting parties declare and agree 
that each section, sub-section, sentence, clause 
and phrase of the Agreement is independent of 
each other, and that if any section, sub-section, 
sentence, clause, or phrase, is for any' reason 
held to be invalid, such decision or holding
19
shall not affect the validity of the remaining 
portion or provision of this Agreement. The 
contracting parties further declare and agree, 
that immediately upon such decision or holding 
that would make any section, sub-section, sen­
tence, clause, or phrase invalid, to enter into 
joint negotiations for the purpose of re-estab­
lishing as nearly as possible the actual intent 
of the invalid portion, or portions.
SECTION X 
Term of Contract
This Agreement shall be in full force and 
effect from the 15th day of July 1963, until 
the 16th day of July 1965, and thereafter, 
with the following exception: The Agreement, 
in its entirety, shall remain in effect for year 
terms, subject, however, to revision by notice 
in writing by either party to the other of a 
desire to terminate or revise. Such written 
notice shall be presented to the other party not 
less than sixty (60) days prior to the anniver­
sary date. If agreement is reached before the 
anniversary date on revisions or amendments, 
the same shall become effective on the anni­
versary date, (July 15). If the parties fail to 
agree during the negotiating period of sixty 
(60) days, this Agreement shall terminate at 
the expiration date, provided, however, that 
the parties may, by mutual agreement, extend 
this Agreement for a specified period beyond 
such expiration date for the continuance of the 
negotiations, it being understood that the terms 
and conditions of this Agreement shall prevail 
during negotiations. All revisions in wages 
shall be effective as of the anniversary date of 
the Agreement unless otherwise specified.
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IN WITNESS WHEREOF the parties here­
to have caused this Agreement to be signed in 
their respective names by their authorized rep­
resentatives as of the 30th day of July 1963.
CALIFORNIA ASSOCIATION OF 
EMPLOYERS
By.............................................................................
For and on behalf of the Peninsula Auto Dealers 
Association members listed in Appendix "A”.
PENINSULA AUTO MECHANICS 
LODGE No. 1414, I.A.M., AFL-CIO
By RALPH R. TROSPER
Directing Business Representative
By.
Address
150 South Boulevard, San Mateo, Calif. 
Telephone 341-2689
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A P P E N D I X  “ A ”
Murphy Oldsmobile Wm. J. Sweeney & Sons 
Daly City Volkswagen San Bruno Volkswagen 
Gateway Chevrolet Co.Doane-Minto Ford 
Carl Haas Buick Co. Metcalf-Mayer
Neville Ford 
Sidlow Motors
Rudd Buick, Inc. 
Frank Walt Rambler
Fairway Chevrolet G. A. Baer
Turner Motors
Melody Rambler 
San Bruno, Inc
Arata Pontiac 
Fred Lautze, Inc.
Keyes Pontiac, Inc.
Dave Rasmussen 
Volkswagen
Leonard Ely Co. 
Lutz Ford Sales
Mario Volonte Tom Milan
Daland Motors, Inc. Gus Mozart
Bray Motor Co. 
Davies Auto Co. 
Paul Dilbert Motors
George S. Paddleford 
Peninsula British Cars, Inc. 
Peninsula Chevrolet Co.
Ely Motor Co. 
Balestra Pontiac 
Ferris Miles, Inc. 
James H. Bell 
Lincoln-Mercury
Southgate Motors 
University Dodge 
Simpson Motors 
Hatch Chevrolet Co. 
Mancini Motors
Neufeld Motors 
Mark Tuban, Inc.
Carl Simpson Buick, Inc. 
Stanford Lincoln-Mercury
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U. S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S  
W a s h i n g t o n  25, D . C.
September 17, 1963
International Association 
of Machinists, local 1414 
150 South Boulevard 
San Mateo, California
Dear Mr. Trosper:
We have in our file of collective bargaining agreements a copy of 
your agreement(s) covering the California Association of Employers and Indepent 
Companies. This agreement expired July 1963.
BLS 2452' 
6901
Mr. Ralph R. Trosper 
Business Manager
W ould you p lease send us a copy  o f your current agreem ent— with 
any supplem ents and wage schedules— negotiated to rep lace  o r  to supplem ent the 
expired  agreem ent. If your old  agreem ent has been continued without change 
or if  it is to rem ain in fo r ce  until negotiations are concluded, a notation to this 
e ffe ct  on this letter w ill be appreciated .
In addition, p lease prov ide  the in form ation  requested  below . You m ay 
return this form  and your agreem ent in the en closed  envelope which requ ires 
no postage.
I should like to rem ind you that our agreem ent file  is open to your use, 
except for  m ateria l subm itted with a re str ic tion  on public inspection .
V ery  tru ly  you rs,
Ewan Clague y
C om m ission er o f L abor Statistics
If m ore  than one agreem ent is en closed , p lease provide in form ation  separately  
for  each agreem ent on the back  o f this fo rm .
1. NUMBER OF EM PLOYEES NORM ALLY COVERED BY AGREEMENT
2. Number and location  o f establishm ents cov ered  by agreem ent 4 ^ .
3. P roduct, s e r v ic e , or type o f busin ess )
4. If previous agreem ent has been extended without change indicate 
expiration date ’ new
r '
, * /  <iour prune
(Street)
— ^  s  »/? s r  e  y~
(City and State)
BLS 2452— Continued
